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Church/Organization ID


22877








Church/Organization Name, City, State

Salisbury Presbyterian Church  Midlothian, VA

Position To Be Filled
(select one)

__
__ Associate Pastor (Christian Education)
__
__ Minister of Music (ordained)

_X_
__ Associate Pastor (Youth)


__
__ Mission Pastor


__
__ Associate Pastor(Young Adult)

__
__ Pastor-parish

    

__
__ Associate Pastor (Other)


__
__ Pastor (Solo)

__
__ Campus Minister


__
__ Pastor (Head of Staff)

__
__ Chaplain



__ 
__ Pastor (New Church Development/Fellowship

__    
__ Christian Educator    (non-ordained)

__
__ Pastor (Redevelopment/Transformation)


__     
__ College/Seminary faculty


__
__ Pastor-shared ministry (between a church and

__       
__ College/Seminary staff



     another organization)

__
__ Co-Pastor



__
__ Pastor (Tentmaker/Part-time)

__
__ Designated Pastor


__
__ Pastor (Yoked field)

__
__ Director of Music (non-ordained)

__
__ Pastoral Counselor


__
__ Executive Pastor


__   
__ Presbytery/Synod executive

__   
__ Interim Associate Pastor


__   
__ Presbytery/Synod program staff

__
__ Interim Ministry (Governing Body) 

__    
__ Presbytery/Synod Stated Clerk

__
__ Interim Pastor



_X_
__ Youth Director (Non-ordained)

Specify Title (if appropriate)
Director of Youth and Family Ministries / Associate Pastor


Specify whether experience in the specified position is “Required” or “Desired”.


Required


    X
Desired

Employment Status


X
Full Time


Part Time


Open to Either

Years of Experience Desired

      X     First Ordained Call
            less than 2 years
            2 years or more

             4 years or more

            6 years or more

           8 years or more

Language Requirements
     X          English 
            Spanish 
            Korean

            Mandarin Chinese 

               Japanese
            Cantonese

Taiwanese

Other

Deadline date for this CIF, if any: _______________________________

CIF (Part II) - Step 2 of 7
Is this a yoked congregation?
  X
No

Yes (If yes, please complete the Yoked Congregation Details Form.)

CIF (Part II) - Step 3 of 7
Brief Church Mission Statement:  Please limit your response to no more than 1500 characters including spaces and punctuation. 


Our Mission as a congregation is: To LEARN about Christ

To LIVE as Christ

To SERVE like Christ

Our Vision is to know that we are:

CALLED TO FOLLOW CHRIST!

Every day, our church will provide . . .

A Place for Friendship

Nothing compares to the joy of Christian friendship.  We make it a priority to build lasting bonds between the members of our church family- bonds of concern & genuine commitment to one another.  Best of all, this circle of care is ever widening.  

A Place for Learning

Studying the Bible is vital because it instructs us intellectually & guides us spiritually.  We believe it & accept it as God’s Word to us, a Book that is alive & relevant to life today.  Learning its truths is a thrilling adventure.  TRUTH MATTERS to us! THEOLOGY MATTERS to us.  

A Place for Enrichment

For every person at every age we offer a wealth of opportunities- special programs & ministries for children/youth/adults which fill the church calendar.  You can be sure in this kaleidoscope of activities there’s more than 1 place where you can be personally enriched.
A Place for Service

Just as Jesus Christ came “not to be ministered unto, but to minister. “, we accept our responsibility to reach out in service to others.  This applies both within the church family & outside our fellowship.

A Place for Worship

The primary reason we meet together is to focus our attention on God, giving Him our worship & receiving his blessing & inspiration.  Each of these occasions is a special time of spiritual refreshment.
Narrative Questions: For each narrative question, please limit your responses to no more than 1500 characters including spaces and punctuation.
Please write a brief description of your church/organization programs or accomplishments.
SPC seeks to glorify God in four core areas:

Worship:  We have 2 worship services on Sunday mornings, with proclamation, music and lay leaders integral to our worship.  We also support several special worship services a year.  Our music program has 6 choral groups and 2 bell choirs.  Bi-annually, a Christian musical production involves children, youth, and adults.

Christian Education—Programs include:

7 adult church school classes

Preschool through high school church school classes

Two women’s circles and a men’s group offer Bible Study

Middle and high school programs

Confirmation Class

Kid’s Alive program grades 3-5

Vacation Bible School

Congregational Care:  A 25 member visitation team, with the pastor, leads a church wide member support effort.  Loaves and Fishes has 12 monthly coordinators and 70 volunteer cooks.  A 22- person prayer chain activates for anyone who calls with a request.  A weekly prayer list is distributed on Sunday.

Outreach:  We support many missions with money and volunteers.  Our facilities are used for community groups and for middle school dances.  We support a weekday pre-school program, 4 feeding programs, a winter program for homeless people, Meals on Wheels, Habitat for Humanity, public school mentoring and teaching at a juvenile prison.  Mission trips go to Haiti, Mississippi, and Appalachia.  A youth choir tour (80+ members) performs concerts and mission work every other year in the U.S. and Canada.
Describe what gifts, skills and experiences your congregation possesses to fulfill its mission.

Leadership:  The strength of our lay leadership has been and continues to be important in the life of our congregation.  Our members are active in their families, the work force, and the community.  We are highly educated, hold responsible jobs, and bring a wealth of leadership abilities to the mission of the church.  Our spirit of service and cooperation allows us to work together with the pastor and each other in our various ministries.

Talent:  Individual members are talented in many areas including teaching, public speaking, organizational skills, healthcare, music, art, finance, and property management.

Caring:   As a congregation, we are blessed with a genuine spirit of compassion and caring.  We are committed to working with our pastor in nurturing the spiritual needs of people of all ages.  This is reflected in our congregational care programs involving 100+ members.  Our church is truly blessed with energetic and involved members – we are “doers of the word” (James 1:22)

Composition:  Members come from many parts of our country.  Many of us have traveled extensively in our jobs or for pleasure.  We have had varied life experiences and often have grown up in other religious backgrounds, bringing a wealth of information and new ideas to consider in fulfilling our church’s mission.
What are the key theological issues of our church and society that are reflected in the ministry of your congregation/organization?

Biblical Knowledge:  The lack of knowledge, interpretation and understanding of scripture is a core issue and spiritual need of our congregation.  Our hope is that the youngest infant to the oldest adult will experience God’s love in our midst, gain knowledge of the Bible, support missions of the church, grow in their faith and follow Christ’s teachings.

Relevancy of Faith:  A key issue, as the Body of Christ, is making the Gospel relevant.  We struggle with how to hold on to past traditions and also embrace the new.  We seek to find the connection between faith and our lives in the classroom, the worship service, the outreach mission, and our caring for one another.

Understanding Reformed Beliefs:  As Presbyterians, appreciating the Reformed Faith and instilling that in our children is a charge that we take seriously.  As we attract new members with different faith backgrounds, we recognize the challenge of teaching the theological tenets of our reformed heritage.

Stewardship:  One of the challenges is to help the congregation realize its potential in the area of stewardship both in terms of time and financial resources.  We need to involve more people in the mission and ministry of the church and we need to respond to the grace of God by being more generous than we have in the past.  Given the resources of our people, our budget should be much greater than it is at present.
CIF (Part II) - Step 4 of 7
References (Limit 3)
Below, please list three persons who know your congregation. You might list your Executive Presbyter, a Committee on Ministry Liaison person, a neighboring pastor, or other persons whom you believe can give a clear and accurate reference for your congregation.
Name   Marjory Willis

Address  132 Lancaster Drive # 826, Irrington, VA  22480

Phone Numbers   804-438-4826


Relation  former church member, elder


E-mail


Name  Dr. Gordon Mapes


Address  307 Smoketree Terrace    Richmond, VA  23236


Phone Numbers  804-744-3661 (daytime)


Relation  former Associate Pastor


E-mail


Name   Ann Hammack


Address  12357 Logan Trade Road,  Midlothian, VA  23114


Phone Numbers (804) 897-4996


Relation  former DCE


E-mail


CIF (Part II) - Step 5 of 7

Position Description:  For each section please limit your response to no more than 1500 characters including spaces and punctuation.

Major Responsibilities: For what specific tasks, assignments, and program areas will this person have responsibility?
Objective: To coordinate youth and family programs as an integral part of the ministry on the Church.  Serve as the primary director and leader for all Middle and High School youth programs.  Plan and implement programs that will challenge the youth to meet the mission of the Church. ** Assist Senior Pastor with duties of Word and Sacrament as needed. (**if ordained)
-Plan and direct fellowship activities including Middle School and Senior High Youth group weekly meetings.

-Chaperone and Serve as Staff contact for monthly Middle School dances.

-Plan and direct Middle School and Senior High retreats, mission/service experiences and other off-site activities.

-Plan annual Youth Sunday worship service.

-Spiritual counseling with SPC youth members.

-Assist in planning and oversight of the 8th grade Confirmation Class activities.

-Coordinate annual Senior Recognition Sunday.

-Plan for annual youth calendar including summer activities.

-Assist with Vacation Bible School
-Develop and oversee family programs including mission and fellowship.

-Participate/Teach in Christian Education programs as appropriate.

-Regular worship leadership.
-**Pastoral Care (**if ordained).

-Working with the Christian Education committee to develop programs.

-Accountable to Christian Education committee to create and administer the committee’s budget.

-Facilitate the work of the Youth Vision Committee.

-Liaison with Presbytery of the James on presbytery youth events.

-Coordinate with other church staff.

Description of characteristics and qualifications needed in a person who would fill this position. 

Qualifications:  Minimum undergraduate degree, post graduate degree preferred; experience in leading ministry activities of middle school and high school youth; theological training; valid driver’s license.  Must pass all required background checks.

Characteristics:

· A strong, personal relationship with Jesus Christ.
· A demonstrated commitment to the body of Christ, the Church.

· A love of people of all ages, and a willingness to nurture to their spiritual needs.

· A dedication to the Reformed Faith.

· A passion for outreach

· An ongoing commitment to professional and theological growth.
Primary Skill Choices: Select up to 10 skills from the list below. At least 1 skill, but not more than 4, must be marked as "Required". In addition, at least 1 skill must be marked as "Desired".

	R     D  

             Administrative Leadership

             Adult Ministry


             Budget Preparation

             Building Renovation/Property Development

             Children’s Ministry

             Choir Directing

   X        Communication (Written/Oral)

             Community Ministries

          X Community Service and Leadership


          X Conflict Management/Mediation Skills

             Congregational Communication


             Congregational Fellowship

             Congregational Home Visitation



             Congregational Redevelopment/Transformation

             Corporate Worship/Sacraments


             Counseling

             Cultural Proficiency/Cross Cultural  

                   Collaboration

             Curriculum Building

          X Defining Program Needs

             Development of New Educational Experiences

             Ecumenical and Interfaith Activities

             Evaluation of Program and Staff

             Evangelism


             Facility Management

          X Family Ministry

             Financial Management

             Fund Raising


             Governing Body Ministry

             Group Process

             Hospital and Emergency Visitation

             Information Technology
	R    D

             Instrumental Music
          X Involvement in Mission Beyond Local Church

             Leading Music Ministry

             Leadership Development

             Leadership of Staff/Volunteers

             Legal/Tax Matters

             Management of Building Usage

             Management of Equipment Resources

             New Church Development

             Office Management

             Older Adult Ministry

             Organizational Administration

             Organizational Leadership and Development

             PCUSA Policy/Constitutional Knowledge

             Parliamentary Procedure

             Pastoral Care

             Preaching

           X Problem Solving/Decision Making

             Project Management

             Rural Ministry

             Scholarship/Publishing

             Small Membership Church Ministry

 X         Spiritual Development


             Staffing/Human Resource

             Stewardship and Commitment Program

             Strategic Planning

          X   Teaching

             Training Volunteers

             Transitional/Interim Ministry

             Urban Ministry

             Young Adult Ministry

  X         Youth Ministry


Compensation And Housing.  A range is needed for matching purposes. The maximum salary is not published anywhere.  (Effective salary is compensation plus housing.)

Minimum Effective Salary $


Maximum Effective Salary


Housing Type


Manse





Housing Allowance


           Open To Either

     X     Not Applicable (For Diversified Positions Only)

Geographic Choices. 

    X
Unlimited
(or)

 
Suggest  Individuals From Specific Areas Checked Below:

______Alabama 

______Alaska

______Arkansas

______Arizona

______California

______Colorado

______Connecticut

______District of Columbia

______Delaware

______Florida

______Georgia


Hawaii

______Idaho  

______Illinois

______Indiana


Iowa

______Kansas


Kentucky

______Louisiana


Maine 

______Maryland


Massachusetts

______Michigan


Minnesota

______Mississippi


Missouri

______Montana


Nebraska 

______North Carolina


North Dakota

______New Hampshire


New Jersey

______New Mexico


New York

______Nevada


Ohio

______Oklahoma


Oregon

______Pennsylvania


Puerto Rico

______Rhode Island


South Carolina

______South Dakota


Tennessee

______Texas


Utah

______Vermont


Virginia

______Washington


West Virginia 

______Wisconsin


Wyoming

CIF (Part II) - Step 6 of 7

Equal Employment Opportunity
“The Presbyterian Church (U.S.A.) shall give full expression to the rich diversity within its membership and shall provide means which will assure a greater inclusiveness leading to wholeness in its emerging life. Persons of all racial ethnic groups, different ages, both sexes, various disabilities, diverse geographical areas, different theological positions consistent with the Reformed tradition, as well as different marital conditions (married, single, widowed, or divorced) shall be guaranteed full participation and access to representation in the decision making of the church.” (G-4.0403)

"(The Committee on Ministry) shall provide for the implementation of equal opportunity employment for ministers and candidates without regard to race, ethnic origin, sex, age, marital status, or disability. In the case of each call, it shall report to the presbytery the steps in this implementation taken by the calling-group." (G-11.0502g)

"...Care must be taken (by the Pastor Nominating Committee) to consider candidates without regard to race, ethnic origin, sex, marital status, age, or disabilities." (G-14.0502b)

FORMS OF GOVERNMENT PRESBYTERIAN CHURCH (U.S.A.) See Also: Form of Government (G-10.0102n) (G-11.0502d, G-13.0201b)

Every Presbytery Committee on Ministry is to inform each Pastor Nominating Committee of its constitutional obligations and how it might assure fairness in the calling process.

Has the presbytery's Committee on Ministry thus counseled with the Pastor Nominating Committee regarding Equal Employment Opportunity?


___X__
Yes


______
No

Each Pastor Nominating Committee is expected to undertake its search for a minister in a manner consistent with the good news that in the Church "...as many of you as were baptized into Christ have put on Christ. There is neither Jew nor Greek, there is neither slave nor free, there is neither male nor female; for you are all one in Christ Jesus."

Has the Pastor Nominating Committee affirmed to the Presbytery Committee on Ministry its intention to follow the Form of Government in this regard?


___X__
Yes


______
No

CIF (Part II) - Step 7 of 7

Pastor Nominating Committee/Search Committee Chairperson Detail:
Name
Kristie Olsen and Laura Thompson







Address  13621 Salisbury Road









City 
Midlothian



 State 
VA

  Zip Code 
23113


Preferred Phone 
(804) 379-8009 Kristie   (804) 379-0345 Laura




Alternate Phone 










FAX 

(804) 794-4476









E-mail Address for PNC Communications: 
apnc@salisburypc.org





Endorsements
Pastor Nominating Committee

or Search Committee







Date


Signature
Clerk of Session







Date


Signature
Committee on Ministry







Date


Signature
Rev. 9/2006

When you enter your CIF online, the CLC system will generate an email to your Clerk of Session and Committee on Ministry moderator for approval of the CIF. Once the CIF is submitted, the Clerk of Session and COM moderator may log in to the system and approve the CIF without waiting for the email. If you prefer, you may obtain the signatures of the PNC moderator, Clerk of Session, and COM moderator and fax this sheet to our office at 502.569.5870. This generally speeds up the approval process. Be sure to include the name, city, state, and ID number of your church on the faxed information. If you have questions, please call toll free 888.728.7228 extension 8550.
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